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GENERAL PROVISIONS
ARTICLE 1000 -- AGREEMENT
In order to effectuate the provisions of the Public Employees Fair Employment Act
and to encourage effective and harmonious relationships between the Webster Central
School District, hereinafter referred to as the District, and the Transportation employees of
the District represented by LOCAL 1635-D and COUNCIL 66, AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO, hereinafter referred to
as the Union, THIS AGREEMENT IS MADE AND ENTERED INTO on this 20th day of
May, 2002.
ARTICLE 1100 -- RECOGNITION
For the duration of this Agreement the Employer recognizes the Union as the sole
and exclusive negotiating agent for the purpose of negotiating with respect to wages,
hours and other conditions of employment for the employees in the following
classifications: Head Mechanic, Mechanic, Apprentice Mechanic, Bus Driver, and Courier;
all seasonal employees and all other employees of the Employer (including the Dispatcher)
shall be excluded from the bargaining Unit.
ARTICLE 1200 - UNION SECURITY
Section 1. Dues Deductions
A. The District agrees to deduct half of uniformly assessed Union membership dues
twice per month from the wages of each employee who has on file with the District a
voluntarily executed and unrevoked dues deduction authorization card. If during the
preceding month an employee has been compensated for less than twenty (20) hours, no
union dues will be deducted.
B. Payroll deduction of Union dues (under the properly executed authorization for
payroll deduction of Union dues forms) shall become effective at the time the signed form
is received by the Director of Business Services or her/his designee. Half of such dues
shall be deducted beginning the next full pay period after such receipt and twice per month
thereafter.
C. The aggregate total of all such deductions shall be remitted once per month by the
Employer to the designated financial officer of the Union.
D. An employee may revoke her/his signed authorization for payroll deduction of
Union dues form by giving written notice of such revocation to the Director of Business
Services or her/his designee. Such revocation shall be effective beginning the next full
pay period after receipt of such notice.
E. The Union agrees to hold the Employer harmless from any and all liability which
may arise from or be attributable to implementation of this dues deduction procedure.
F. Any change in the amount of Union dues to be deducted must be certified by the
Union in writing and forwarded to the Director of Business Services.
Section 2. Agency Fee Deductions
A. The District agrees to deduct half of uniformly assessed agency fees in the same
amount as current Union dues twice per month from the wages of each employee in the
bargaining Unit who is not a member of the Union. If during the preceding month an
employee has been compensated for less than twenty (20) hours, no agency fee will be
deducted.
B. Payroll deduction of agency fees shall become effective at the time of
employment. Half of the agency fees shall be deducted beginning the first full pay period
after employment and twice per month thereafter.
C. The aggregate total of such agency fee deductions shall be remitted once each
month by the District to the designated financial officer of the Union
Section 3. Bulletin Boards
The Employer agrees to provide two bulletin boards (three-foot by four-foot) to be
located in the employees' coffee room in the bus garage, for the exclusive use of the Union
to post Union information so long as such posting is not derogatory.
Section 4. Aid to the Other Unions
The Employer agrees that it will not aid, promote or finance any labor group or
organization which seeks to engage in collective negotiations on behalf of the employees
covered by this Agreement and that there shall be no payroll deduction of membership
dues for any such other organization during the term of this Agreement.
Section 5. Access to Premises
The Employer agrees to permit representatives of the International Union, the
Union Council and the local Union to enter the premises of the Employer, with prior
notification to the Manager of Transportation, for individual discussion of working
conditions with employees, provided such representatives do not unduly interfere with the
performance of duties assigned to the employees.
Section 6. Taylor law Affirmation
The Union hereby affirms that it does not assert the right to strike against the
District, to assist or participate in such strike or to impose an obligation to conduct, assist
or participate in such a strike.
ARTICLE 1300 - MANAGEMENT RIGHTS
Section 1.
The District, subject to such regulations governing the exercise of these rights as
are expressly provided in this Agreement, or by law, retains the sole right to manage its
business and services, and to direct the working force, including:
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A. The right to decide the number and locations of its business and service
operations, the business and service operations to be rendered, and the methods,
processes, and means used in operating its business and services, and the control of the
buildings, real estate, materials, tools, and all equipment which may be used in operating
its business and services or in supplying its business and services;
B. To determine whether and to what extent the work required in operating its
business and services shall be performed by District employees covered by this
Agreement;
C. To maintain order and efficiency in the operation of its business and services,
including the right to hire, layoff, assign, transfer, promote, discipline, discharge, suspend;
D. To determine the scheduling of the personnel.
Section 2.
The above rights of the District are not all-inclusive, but indicate the type of
matters or rights which belong to or are inherent to the District. Any and all rights, powers
and authority the District had prior to entering this Agreement are retained by the District,
except as expressly and specifically abridged, delegated, granted or modified by this
Agreement.
ARTICLE 1400 - LAYOFF AND RECALL
Section 1. Layoff
A. In the event it becomes necessary to layoff employees for any reason, employees
shall be laid off by job classification in the inverse order of their seniority in accordance
with the rules and regulations of the Monroe County Civil Service Commission. Such
rules, if in conflict with any contract provision, shall take precedence. Any alleged
misapplication of the Monroe County Civil Service rules and regulations shall be subject to
review only by the Monroe County Civil Service Commission and not under the grievance
procedure specified in this contract.
B. The District shall forward a list of those employees being laid off to the local Union
President on the same date that the notice of layoff is issued to an employee. Such notice
shall be forwarded one (1) week prior to the effective date of the layoff.
C. Bumping: When an employee is laid off due to reduction in the work force, he/she
shall be permitted to exercise her/his seniority rights to bump or replace an employee with
less seniority. Such employee may, if he/she so desires, bump any employee in a lower
job classification under the following conditions: (1) he/she has more seniority; (2) he/she
can do the available work; (3) such bump request is initiated within five (5) work days of
notice of date of layoff; and, (4) probationary employees will be laid off first in each job
classification. This is to confirm that for purposes of this Article (Section 1), Bus Drivers
shall have no bumping rights to other job classifications. Employees in other job
classifications shall not have the right to bump into the Bus Driver job classification.
Employees in other job classifications shall have bumping rights in the following priority:
(1) Head Mechanic, (2) Mechanic, (3) Apprentice Mechanic, (4) Courier.
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Section 2. Recall
A. Employees shall be recalled from layoff according to their seniority within their job
classification.
B. Notice of recall shall be sent to the employee at her/his last known address. If the
employee fails to notify the Director of Business Services within five (5) working days after
the date of mailing of such recall notice that the employee intends to return or if the
employee after giving such notice of intent to return fails to return to work within ten (10)
working days after mailing of such recall notice, such employee shall be deemed to have
quit. Recall rights for an employee shall expire one (1) calendar year from the date of
layoff.
C. No new employees shall be hired into a classification until all eligible employees
who are on a layoff status from that classification have been offered recall.
ARTICLE 1500 - UNPAID LEAVES OF ABSENCE
Section 1. Eligibility Requirements.
Employees shall be eligible to make application for unpaid leaves of absence after
completion of one (1) employment year with the District.
Section 2. Application for Leave
A. Any request for an unpaid leave of absence shall be submitted in writing by the
employee to the Manager of Transportation. The request shall state the reason for the
requested leave of absence and the length of time requested. Such written request shall
be submitted at least four (4) weeks before the date requested for commencement of such
leave, except in the case of an emergency. An appeal of any decision may be made to the
Director of Business Services.
B. Approval or disapproval of such requested unpaid leave of absence shall be given
to the employee in writing within two (2) weeks of the request of such leave, except in case
of an emergency request.
C. No seniority will accumulate during unpaid leaves of a duration of six (6) or more
working days and granted as per this Article. (For Drivers, adjustments to the Seniority
List will be published in accordance with Article 3800, Section 12).
D. Such leaves will be for a maximum duration of one (1) year.
ARTICLE 1600 -- PAID LEAVES OF ABSENCE
Section 1. Emergency-Urgent Business Leave
All permanent status employees covered by this Agreement who are regularly
scheduled to work five (5) or more hours per day or twenty (25) or more hours per week
shall be entitled to up to two (2) days of emergency-urgent business leave of absence
without loss of pay each year; however, absence must be approved in advance by the
Administration. When the request does not arise as a result of an emergency the
employee shall give at least two (2) days notice of her/his request.
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These days are not to be considered as or used to extend holidays or vacation
days. These days are to be taken in good faith only when pressing personal obligations
require their absence from work. The following are examples of acceptable reasons to
justify personal obligation absence:
Legal business.
To attend funeral of persons other than immediate family, relative, close friend,
A.
B.
etc.
C. Emergencies such as serious malfunction of home equipment requiring personal
attention - oil burner, pump, etc.
D. Car accident and subsequent related business.
E. Family business such as graduation in the immediate family or own graduation,
taking child to or from college, religious commencement in immediate family, etc.
F. Taking a member of immediate family to or from hospital or to be at hospital on
day of an operation on member of immediate family.
G. Birth or adoption of child.
These days are not cumulative and are separate from all other allowances.
Section 2. Absence for Personal Illness
All permanent status employees covered by this Agreement who are regularly
scheduled to work five (5) or more hours per day or twenty (25) or more hours per week
shall be entitled to absence due to personal illness without deduction in salary as follows:
For ten months
For twelve months
10 days per year
12 days per year
Commencing with the 11th year of seniority, the allotment will be 20,22, or 24
days per year, respectively.
Any of the above unused days shall be credited to a sick leave reserve, the total of
which shall not exceed 200 days for ten (10) month employees or 240 days for twelve (12)
month employees. Each employee will be provided a statement of their accumulated sick
leave days during the month of September.
Eligible employees hired during the school year will be credited with one (1) day of
sick leave for each remaining full month in the school year in which they are employed.
,
.
A doctor's certificate may be required, to be presented to the Manager of
Transportation, after any three (3) consecutive days of personal illness. Failure to provide
a doctor's certificate as required will exclude the employee from being paid for such
personal illness days.
Section 3. Absence for Illness in Family
Employees covered by this Agreement who are regularly scheduled to work five
(5) or more hours per day or twenty (25) or more hours per week may request that the
Superintendent of Schools grant up to five (5) days per year in the case of illness in the
immediate family or household, or for unusual circumstances brought about by such
illness. These days are not cumulative. These days are to be deducted from sick leave.
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Immediate family is defined to mean spouse, child, father, mother, sister, brother,
grandparents, grandchild and the same relatives-in-Iaw. Household is defined to mean
those who dwell under the same roof and compose a family.
Section 4. Absence for Death in Family
Employees covered by this Agreement who are regularly scheduled to work five
(5) or more hours per day or twenty (25) or more hours per week may, upon approval of
the Superintendent of Schools, be allowed up to five (5) days leave in the event of death in
the immediate family (defined as above in Article 2000, Section 3). These days are not
cumulative and are separate from all other allowances.
Official notice of death shall be furnished the employer by the employee upon
request of the Manager of Transportation.
Section 5. Absence for Jury Duty
Employees covered by this Agreement who are regularly scheduled to work five
(5) or more hours per day or twenty (25) or more hours per week will be allowed the length
of time required for jury duty or testimony under subpoena as a court witness. Within two
(2) weeks of receipt of payment from the government for duty, the employee shall transmit
to the employer the full amount of such payment, excluding that portion that represents
payment for travel expense. The employee who has been summoned for jury duty shall
immediately notify the Manager of Transportation that he/she has been summoned.
Section 6. Emergency School Closings
Drivers will be compensated for any additional work days created by emergency
closings.
ARTICLE 1700 - CONTRACTUAL GRIEVANCE PROCEDURE
The following contract Articles are not fully grievable; refer to Article for extent of
grievability:
A.
8.
C.
Article 1400, Section 1 (A)
Article 3800, Section 18; Section 20(8)
Article 4900, Section 18; Section 20(8)
Section 1. Grievance Definition and Limitation
In order to be subject to the procedure specified herein, a grievance must be
based on a tenable claim of breach of one or more specific terms or conditions of this
Contract. This grievance procedure is available only to determine such claims of one or
more individual Unit members.
Section 2. Time Limits
A contractual grievance must be commenced at Step I within twenty (20) working
days after the subject of the grievance first arose or first became known or should have
become known to the affected employee, but in no event longer than six (6) months after
the event/action upon which the claim is based.
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Section 3. Power of Arbitrator
The arbitrator shall have the power to determine only whether the claim has been
proven and if so, to what extent such claim constitutes a breach of one or more specific
terms or conditions of this Contract. In the event the arbitrator finds in favor of the
grievant, he/she shall have no power or authority to order any remedy which requires
commission of any act prohibited by law or public policy, or which violates any of the terms
of this Agreement.
Section 4. Binding Effect
The decision of the arbitrator shall be final and binding upon the District, the
grievant, and the Union.
Section 5. Cost of Arbitration
Each party shall bear its own costs of arbitration. The cost of the arbitrator shall
be borne equally by the District and the Union.
Section 6. Grievance Records
All grievance records and documents shall be filed separately from the grievanfs
personnel files, except for exhibits obtained from such file.
Section 7. Procedural Outline-Sequence
STEP I
A. Written grievance presented to the Manager of Transportation.
B. The Manager of Transportation will respond in writing within five (5) working days.
C. If unresolved by the response of the Manager of Transportation, proceed to
Step II within five (5) working days.
STEP II
"
A. Union files written appeal with the Assistant Superintendent for Administration and
Personnel.
B. Within five (5) working days, the Assistant Superintendent for Administration and
Personnel convenes a meeting with the Union Grievance Committee to discuss the
grievance. The Assistant Superintendent for Administration and Personnel provides the
written response within five (5) days of this meeting.
C. If unresolved by the Assistant Superintendent for Administration and Personnel's
written reply, the Union may submit a written request for Step III.
STEP III
A. Within ten (10) working days of the receipt of the Step II determination, the Union
shall notify the Superintendent of Schools if it intends to submit the grievance to arbitration.
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B. Within five (5) working days after such written notice of submission to arbitration,
the Superintendent of Schools and the Union will agree upon a mutually acceptable
arbitrator competent in the area of grievance, and will obtain a commitment from said
arbitrator to serve. If the parties are unable to agree upon an arbitrator. or to obtain such a
commitment within the specified period, a request for a list of arbitrators will be made to the
American Arbitration Association by either party. The parties will then be bound by the
rules and procedures of the American Arbitration Association in the selection of an
arbitrator.
C. The selected arbitrator will hear the matter promptly and will issue her/his decision
not later that fourteen (14) working days from the date of the close of the hearing, or, if oral
hearings have been waived. then from the date the final statements and proofs are
submitted to him/her. The arbitrator's decision will be in writing and will set forth her/his
finding of fact, reasoning, and conclusions on the issue.
D. The arbitrator shall have no power or authority to make any decision which
requires the commission of any act prohibited by law or which is violative of the terms of
this Agreement.
E. The decision of the arbitrator shall be final and binding upon all parties.
F. The costs of the services of the arbitrator, including expenses (if any), will be
borne equally by the District and the Union.
ARTICLE 1800 - RETIREMENT
Any employee eligible to become a member of the New York State Employees'
Retirement System and who is covered under this contract, may do so.
Retirement provisions for employees are set by the laws of the State of New York
and rules of the New York State Employees' Retirement System.
ARTICLE 1900 - LONG TERM DISABILITY INCOME PLAN
Effective July 1, 2002, in order to be covered by this Article. an employee must
have one (1) or more years of seniority since any break in continuous service and must be:
(1) a Garage Employee; (2) a Courier; or (3) a Bus Driver; all other employees are not
cover,ed by this Article.
In case of prolonged illness or disability, the Employer will be responsible for the
continuation of the covered employee's salary in the following manner for twelve (12)
months dating from the first day of the illness or disability:
A. Employee uses all accumulated sick leave.
B. A ten (10) day waiting period (consisting of ten (10) consecutive work days) will
elapse, after use of accumulated sick leave. to determine the fact of prolonged illness or
disability.
C. Commencing on the eleventh (11th) day after exhaustion of accumulated sick
leave, the Employer shall provide for the continuation of sixty percent (60%) of the salary
of the employee until the employee returns to work or for the remainder of twelve (12)
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calendar months from the initial date of the illness or disability, whichever occurs sooner.
Such payments will be made only for those periods within the twelve (12) calendar months
that would normally be worked by the employee.
D. The Employer will cooperate with the Union in providing members of the
negotiating Unit with income protection beyond that provided in the above agreement to
the extent of providing payroll deductions for payment of premiums on an income
protection policy approved by the Union for its members, forwarding said premiums to the
insurance company and allowing the approved group to be considered a Webster Central
School District Group.
These payments shall commence on an agreed upon date and information shall
reach the Webster Central School District Director of Business Services and the President
of the Union.
The Union agrees to hold the Employer and the Director of Business Services
harmless from any and all damages, or liabilities that may arise from or be related to
making the payroll deductions provided for in this Article.
E. In the event that Social Security benefits are available, the employee will make
every effort to obtain such awards and any awards made for the period that Webster
Central School has paid illness benefits will be repaid to Webster Central School upon
receipt.
F. It is understood that vacation benefits will not be earned while the employee is
receiving payment as a result of this Article.
ARTICLE 2000 - LOCKOUTS
No lockout of employees will be instituted by the Employer during the term of this
Agreement.
ARTICLE 2100 - DISCIPLINE & DISCHARGE FOR PERMANENT STATUS
UNIT MEMBERS
Section 1. Exercise of Rights
The Webster Central School District shall have the right to discipline a Unit
member for just cause. Any disciplinary action or measure imposed upon a Unit member
may be processed as a grievance through the regular grievance procedure provided by
this contract, including the arbitration step. The District shall give the Unit member written
notification of any action processed under this Section prior to or within ten (10) calendar
days after the disciplinary action has been taken. The written notification shall contain a
detailed description of the charges, including dates, times and places. The Union will be
sent a copy of all notices transmitted as a result of this section, within two (2) working days
after notice has been given the Unit member.
Section 2.
Except for fraud or any felony where the statute of limitations has not expired, an
employee shall not be disciplined for acts which occurred more than one (1) year prior to
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the imposition of the discipline, except for a chargeable accident over the previous
eighteen (18) months.
Section 3.
Any employee found to be unjustly suspended or discharged shall be reinstated
with no loss of income for all lost time and with full restoration of all other rights and
conditions of employment as the arbitrator may direct, or as determined after a final
Arbitration Hearing.
Section 4.
This article does not apply to probationary employees or any other employees not
having seniority.
Section 5.
At the end of the school year the District retains final authority regarding renewal
appointments for the following school year.
No Driver, who is subject to the Districfs decision to renew or not to renew their
appointment, shall be discriminated against due to race, color, creed, sex or Union
activities.
ARTICLE 2200 - UNION ACTIVITIES ON DISTRICT TIME
Section 1.
A total of sixty (60) hours per year shall be granted to the Union for the conduct of
Union business and attendance at conferences or meetings related to Union business.
The Union President or her/his designee shall be responsible for arranging the use of
these hours.
Appropriate use of the allocated hours shall be considered absence from duty of
the employee for the purpose of Union business, or attendance by Union members at
meetings or other related activities of AFSCME, meetings or conferences related to the
Taylor Law, and the investigation and processing of grievances. Time granted for
grievances will be given only when the grievance is presented, in writing.
Notification for use of the above hours shall be submitted to the Manager of
Transportation on a form provided by the District, and must bear the signature of the Union
President. Pay will not be reduced through the use of these hours.
Section 2.
Employees selected by the Union to act as Union representatives shall be known
as "stewards." The names of employees selected as stewards and the names of other
Union officers and representatives who may represent employees shall be certified in
writing to the Employer by the local Union, and the individuals so certified shaD constitute
the Union Grievance Committee.
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ARTICLE 2300 - SAVINGS CLAUSE
Should any Article, section or portion of this Agreement be held unlawful or
unenforceable by a court of competent jurisdiction, such decision of the court shall apply
only to the specific Article, section or portion thereof directly specified in the decision.
Should any Article, section or portion thereof of this Agreement be deemed
unlawful or unenforceable, all other Articles, sections or portions thereof of this Agreement
shall remain in full force and effect during the term of this Agreement.
ARTICLE 2400 - TERMINATION AND MODIFICATION
This Agreement shall be effective as of July 1, 2002, and notwithstanding the
requirements of paragraphs (d) and (e) of subdivision (1) of Section 209-a of the Civil
Service Law, continue in full force and effect up to June 30, 2005, at which time it shall
expire. Negotiations will commence for a successor agreement on or after January 1,
2005.
ARTICLE 2500 - OPENING OF NEGOTIATIONS
The parties agree that negotiations for a successor Agreement may begin on or
'after January 1, 2005. Upon a request of either party for a meeting to open negotiations, a
mutually acceptable meeting date and place shall be set not more than fifteen (15) days
following such request.
In witness whereof the parties hereto have set their hands this Day of.
For Local 1635-0 and
Council 66 American
Federation of State,
County and Municipal
Employees, AFL-CIO:
.:' /(1 .
-ru' -I...
"j/~',//l.)/I'Y1I/1-.
President, Local 1635-0 t
For Webster Central
School District:
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DRIVERS' PROVISIONS
ARTICLE 3000 -- HOURS OF WORK
Bus Drivers will be paid time and one-half their regular hourly rate for all hours
actually worked in excess of forty (40) hours in a given week.
For the purpose of this section, sick time, holidays, and vacation time shall be
computed as time worked.
ARTICLE 3100 -- DEFINITIONS
Section 1. Bus Driver
A Driver who has regularly assigned routes and is scheduled to drive a minimum
of five (5) hours, and five (5) drivers with unassigned runs who have a five (5) hour
guarantee.
Section 2. Substitute Bus Driver
A Driver who fills in only when a Driver in Section 1 is not available.
Section 3. Seniority
Effective July 1, 2002 the employee's seniority means the length of continuous
service from date of hire. Continuous service is determined by the employee maintaining
both an AM and PM work schedule. Seniority placement is determined by:
A. Original hire date
B. Permanent AM and PM assignment
C. Acceptance of a permanent route when offered
1. Refusal of a permanent assignment disqualifies a driver from original hire
date placement on the seniority list. The date of placement on the seniority list
is determined by: using the first three letters of the last name assigning a
numerical value with A=1, B=2, c=3, etc. To Z=26, the lowest total sum of the
three letters will be the individual with the greatest seniority.
Section 4. Breaks in Continuous Service
An employee's continuous service record shall be broken by the following:
A. Voluntary quit
B. Discharge
C. Retirement
D. Failure to report for work for three (3) consecutive work days without prior
notification to the employer of the reasons for such absence which shall be
considered a voluntary quit beginning on the first day of such absence.
E. Failure to return from an approved leave of absence on the scheduled date for
return or any approved extended date of return.
F. Layoff for a period of one (1) calendar year.
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Section 5. Years of Service
Effective July 1, 2002, for salary and longevity purposes, one full year will be
credited if hired on or before December 1, as defined by Article 3100 Section 3.
ARTICLE 3200 - GUARANTEES
Section 1.
Regularly scheduled AM pick-up runs and regularly scheduled PM take home runs
will each carry hourly guarantees as follows:
Drivers who are assigned on a regular basis for morning runs shall work and be
paid no less than two (2) hours. Drivers who are assigned on a regular basis for afternoon
runs shall work and be paid for no less than two (2) hours. Drivers who are assigned on a
regular basis to morning and afternoon runs shall work and be paid fpr no less than five (5)
hours.I'I
Drivers who are assigned to mid-day runs, on a regular basis, shall work and be
paid no less than two (2) hours (i.e. kindergarten, early dismissal).
The drivers guarantee will include morning and afternoon runs and may include
kindergarten, special and late runs.
Guarantees will be developed mutually by the Manager of Transportation and the
President of the union during the summer to be finalized by each October 1st. These
guarantees will range from a minimum of five (5) hours to a maximum of eight (8) hours
and will be based on a balancing of hours. Specials and late runs will be in addition to the
(5) hour guarantees.
Any Driver who has left the employer's premises and who is called back in to drive
at a time not contiguous to her/his regularly assigned driving hours shall receive a
minimum guarantee of two (2) hours work or two (2) hours pay.
Section 2.
The District retains the right to split instructional special runs to become part of the
Driver's guarantee. Drivers who are assigned an instructional special run will be paid no
less than (1) hour and no more than (2) hours. These assignments will be based on a
balancing of hours. In the event that a special is lengthened on any given day, the drivers
guarantee will reflect these changes. The driver will be entitled to receive this guarantee
for all paid holidays, sick time or any paid leave time covered in this contract.
If driver is expected to be out (5) or more days the special will be reassigned.
Section 3.
The parties agree that should a Driver's actual running time be less than the
guarantee, the Driver will be available for work, as assigned by the Manager of
Transportation, within the limits of the guarantee
Section 4.
Whenever an opportunity for driving additional hours on a permanent basis is
present, the District shall assign such additional hours based on a balancing of hours.
Section 5.
As far as practicable, (considering District school schedules, number of buses
available, emergencies, etc.) a Driver will have the opportunity to work the same number of
daily hours as worked the previous year.
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After completion of: 2002 2003 2004
5 years of service $250 $265 $280
10 years of service $350 $365 $380
15 years of service $450 $465 $480
20 years of service $750 $765 $780
ARTICLE 3300 -- DRIVERS' WAGES
A. Effective July 1, 2002 Bus Drivers hired before July 1, 2002 shall receive an
increase of $.45 in their base hourly rate which was in effect during the period of July 1,
2001 to June 30, 2002.
Effective July 1, 2002 Bus Drivers will be paid within the Webster School District
Service Categories listed below. Each Driver's latest date of hire (as a school Bus Driver)
in the school District determines individual placements in categories.
Years of Service*' Wage Rate
o years
1,2,3 years
4,5,6 years
7 + years
$11.25
$12.00
$12.60
$13.20
*' Based on "Transportation Unit Seniority List Date of Hire".
Each eligible driver shall receive a longevity increment in their first paycheck of
December based on her/his years of consecutive service completed as of the previous
June 30th.
The wage increases represent a 3.75%,3.85%,3.85% increase, respectively, for
each full year of the 2002-2005 Agreement.
B. Effective July 1, 2003, Bus Drivers hired before July 1, 2003, shall receive an
increase of $.48 in their base hourly rate that was in effect during the period of July 1, 2002
to June 30,2003.
Effective July 1, 2003, Bus Drivers will be paid within the Webster School District
Service Categories listed below. Each Driver's latest date of hire (as a school Bus Driver)
in the school District determines individual placements in categories.
Years of Service*' Wage Rate
o years
1,2,3 years
4,5,6 years
7 + years
$11.73
$12.48
$13.08
$13.68
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C.
"Based on "Transportation Unit Seniority List Date of Hire".
Wage Rates - Bus Drivers
Wage rates for Bus Drivers take effect annually on July 1.
Effective July 1, 2004, Bus Drivers hired before July 1, 2004, shall receive an
increase of $.50 in their base hourly rate that was in effect during the period of July 1, 2003
to June 3D, 2004.
Effective July 1, 2004, Bus Drivers will be paid within the Webster School District
Service Categories listed below. Each Driver's latest date of hire (as a school Bus Driver)
in the school District determines individual placements in categories.
Years of Service" Wage Rate
o years
1,2,3 years
4,5,6 years
7 + years
$12.23
$12.98
$13.58
$14.18
"
Based on "Transportation Unit Seniority List Date of Hire".
Wages
-
General Provisions
Contract salaries will be established for the year in September. Adjustments to
this guarantee will be paid as additional pay. All entitlements will be paid adjusted to reflect
the guarantee and the additional pay.
Re-opener - Recruitment - The District and the Union recognize the possibility that
the negotiated wage rate system may at some time in the future have an impact on the
District's ability to recruit new Bus Drivers. The parties agree to re-open negotiations for
the limited purpose of attempting to resolve such recruiting problems at the request of
either party.
Pay Cycle
- For 10 month employees, the District will provide 21 equal pays to the
extent possible.
ARTICLE 3400 - HOLIDAYS
The following are paid holidays for Bus Drivers:
New Year's Day
Presidents' Day
Good Friday
Memorial Day
Thanksgiving Day
Friday After Thanksgiving
Christmas Day
In the event school is in session on one of the above days, a substitute day will be
designated by the Superintendent of Schools when school is not in session.
To be eligible for holiday pay, a Driver must have worked his/her iast regularly
scheduled work day prior to and the first regularly scheduled work day following the day on
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which the holiday is observed, unless the Driver presents a valid excuse to the Manager of
Transportation.
If a holiday is observed on a Driver's scheduled day off, the Driver shall receive
one (1) additional day's pay.
Holiday pay shall be computed by multiplying the
Driver's regular straight-time hourly rate times the number of hours in his/her regularly
scheduled work day.
If a Driver who is eligible for hOliday pay is assigned to work on an observed
holiday at a time when school is not in session, he/she shall be paid at the rate of time and
one-half his/her regular hourly rate for all hours actually worked and in addition he/she
shall receive his/her holiday pay.
The annual refresher course will be scheduled outside of the 192 day guarantee
and will be paid at $50 per participant.
ARTICLE 3500 -- HEALTH/DENTAL INSURANCE
Section 1.
Preferred Care Comprehensive, Preferred Care Community, Blue Choice Select,
Blue Choice Extended and Blue Cross/Blue Shield/Blue Million will be available to all Unit
members.
Section 2.
Effective July 1, 2002, the District shall provide and pay 90% of the cost of Blue
Choice Select to full time members of the negotiating unit. Unit members have the option
of enrolling in an alternative plan as stated in 1. above selected by the District. Unit
members enrolling in such plans must pay any additional cost over and above the
specified payment amount above.
A pool of money will be established based upon the largest number of unit drivers
during the course of a fiscal year. This number times $3500 for 2002-03 creates the pool.
For 2003-04 and 2004-05, $3700 and $3900 respectively will be used. Should there be
money remaining in the pool at the end of the fiscal year after the total health care
expenditure is subtracted, it will be distributed among unit drivers who did not participate in
health care from July 1 through June 30 of that fiscal year. The calculation will be shared
with the Association President no later than July 15. To be eligible, the individual must be a
unit driver from December 1 through June 30 inclusive of that year. Payment to unit
members will be made, at the latest, the first pay date of August.
Section 3.
Effective January 1, 2003 the District will establish a Fle){jble SP2f'ding Account
(FSA) Plan. Each Unit Member may elect to contribute a portion of herR'la ~ to hislher
FSA to the extent allowed by the District's plan document.
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Section 4.
The portion of the health insurance premium not paid by the District is the personal
responsibility of the employee. Such payment must be by way of payroll deduction and is
payable in advance of the due date.
Section 5.
A. Coverage and premium payment for full-time permanent status, garage employees
and permanent status Bus Drivers who retire will be specified and paid as stated in Section
2 or as specified in B. below, provided the Unit member has served the District for a period
of not less than ten (10) years. The ten-year requirement may be waived by the District in
cases of extreme hardship. Health insurance carried for retired District employees shall
continue as family, as well as individual coverage, but individual coverage may not be
changed to cover family after retirement.
B. For any Unit member retiring between September 1, 1996, and June 30, 2002 the
District will pay 90% of the cost of health insurance.
C. Effective July 1, 2002, any District employee who retires and requires insurance
from the District during retirement will be eligible for two (2) single policies or one (1) family
policy. No double coverage will be allowed for two District employees.
D. With retirements effective June 30, 2002 or later, when a retired member of the
unit who, in his/her own right, is eligible for the District health insurance benefit but has
been carried on his/her spouse's health insurance plan, no longer has the protection of the
spouse's plan because of the death of a spouse, divorce/separation from spouse,
termination of spouse's employment, or spouse losing coverage, he/she is entitled to be
reinstated to the District health benefits available at the time of retirement providing such
reinstatement is allowed by the health insurance contracts and regulators in accordance
with Article 3300.
Section 6.
Effective January 1, 1991, the District will make available to all Unit members the
100/50 Blue Shield Smile-Saver Dental Plan (single or family, as is appropriate).
,
4
The District will pay seventy percent (70%) of the total premium costs for the
dental plan stated above.
Section 7.
, , All Unit members shall have health/dental insurance premiums deducted through a
pre-tax plan effective as of the ratification date of this agreement.
ARTICLE 3600 -- EXTRA PAY OPPORTUNITIES
Extra pay opportunities are opportunities for driving times beyond a Driver's
guarantee and are available to Drivers with permanent status. Effective July 1, 2002
EPO's will be based on accumulated EPO hours. The method of offering EPO's outlined in
this Article is intended to accomplish a sharing of such hours among the Drivers. See
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Section 3 of this Article for sign-up procedures. All departmental work outside of a driver's
guaranteed hours will be charged to the appropriate list in an effort to balance all work
hours.
Section 1
-
EPO Categories
A-List: For an EPO that commences prior to 3:30 p.m. on any day that students are
scheduled to be in attendance according to the official school calendar.
B-List: For an EPO that commences at 3:30 p.m. or after, on any day that students are
scheduled to be in attendance according to the official school calendar or at any hour on
any other day (e.g., Saturday, Sunday, holidays, or school recess days).
C-List: For any EPO to a destination beyond a seventy-five (75) mile driving distance from
the bus garage as determined by the Manager of Transportation.
D-List: The daily unassigned list that is available for sign-up until 7:30 a.m. (i.e.
unassigned A-, B-, C- trips, Kindergarten, Specials, Early Dismissals, Late Runs)
Section 2 - Determining EPO Eligibility
All regular drivers are eligible for EPO's.
A. Separate Lists will be maintained for each EPO category. Each list will be used to
determine which Driver is eligible to be offered EPOs as they arise in each category based
on cumulative hours. C-List eligibility will be determined solely on seniority, while A-, B-, D-
List eligibility will be determined by a "Balancing of Hours," in all cases.
B. Eligibility for EPO's on the C-Lists will be based on seniority on a rotating basis. If
the eligible Driver refuses or is unavailable, the next senior Driver on the list will be offered
the EPO.
When a Driver is offered an EPO on the C-List, she/he will be charged with that
EPO, whether the Driver accepts or refuses the EPO. Once a Driver has been charged
with an EPO on the C-List, she/he will not be eligible for another EPO on that list until
reached again based on seniority.
C. EPO's on the A-, B-, D-, Lists will be offered based on the "Balancing of Hours".
This means that EPO's will be offered on each list to the Driver who has been charged with
the least number of Hours on that list. In the event that two or more Drivers have been
charged with the same number of Hours on that list, then the Driver with the greatest
seniority will be offered the EPO.
When a Driver is offered an EPO on the D-, List, she/he will be charged with that
Opportunity, whether the Driver accepts or refuses the EPO. In the event extra drivers are
needed for EPO's, drivers will be charged on the D - List.
Section 3 - Eligibility
A. EPO's are posted. Individual sign-up is on the posting. Opportunities for A-, B-,
and C-Lists will be posted as follows: .
o Wednesday for the following Sunday, Monday, Tuesday and Wednesday;
assignments to be made on Friday.
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o Monday for the following Thursday, Friday and Saturday assignments to be
made on Wednesday.
Lists will be at zero (0) balance on September 1 and February 1. Drivers who are
interested in 0-, List EPO's must sign-up daily by 7:30 a.m. of the given day.
C-List Drivers will have 24 hours to sign for a trip. After the end of the stated
period, unsigned Drivers will be removed by only the Union President, Vice President or
the Manager of Transportation.
8. A Driver who wishes to delete her/his name from any list may do so in writing at
any time. .
C. Drivers who have successfully completed their probationary period may request, in
writing, within ten (10) working days of such completion, that their names be added to
desired lists. If a Driver fails to do so, he/she may sign up at the next available sign-up
periods. Additional Drivers will be added to each list with the average number of hours on
that list, in addition to any hours accrued as a substitute or probationary Drivers on any list.
Section 4 - Charging When Unavailable
When a Driver is eligible for an EPO from the A-, 8-, C-, or 0- List but is not
available for it due to absence permitted under this Agreement, the Driver will not be
charged with the EPO.
When a Driver is eligible for two or more EPO's from the D-List which conflict, the
Driver may accept anyone of the EPO's and will not be charged for the others. If the
Driver refuses all of the EPO's from 0-, List, she/he will be charged with all.
When a Driver is eligible for any EPO and is unavailable for it due to an absence
not permitted under this agreement, the Driver will be charged for the hours for the EPO.
Section 5
-
Cancellations
\-
When an EPO on the A-, 8-, C-, 0-, List is cancelled, the Driver will regain her/his
position on the appropriate List, and will not be charged with the hours. As used in this
Section, an EPO will be deemed cancelled if the cancellation occurs before the bus leaves
a school site of departure. If the EPO trip is shortened for any reason at any point after
leaving at least one school site of departure, the Driver will be charged with the hours.
The amount of time for EPO's is not guaranteed, except as set forth in the next
paragraph. If an EPO is cancelled or shortened, the Driver will be paid only for actual work
time or the Driver's guarantee under Article 3000 (if applicable), whichever is greater.
In case a Driver reports for an EPO at a time not contiguous with her/his regular
work schedule and is then or thereafter informed that the trip is cancelled or shortened, the
Driver will be paid for actual work time or for a minimum of two (2) hours, whichever is
greater.
Section 6 - Conflict with Other Duties
If a Driver is ~Iigible for an A-List EPO (or aD-list EPO which is an A-List type),
but the EPO conflicts with the Driver's Kindergarten driving responsibilities (whether as a
regular Kindergarten Driver or as a back-up to the regular Driver), the Driver's
Kindergarten responsibilities will not supersede the EPO. The kindergarten driver will be
responsible for completion of the assigned EPO. In the event a kindergarten driver refuses
the EPO, the driver will be charged with the EPO hour.
Other than for such Kindergarten responsibilities, when a Driver is eligible for an
EPO from the A-, 8-, C-, or D-List which conflicts with the Driver's regular assignment, the
Driver may accept the EPO and the District will assign a substitute to the necessary part of
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the Driver's regular assignment. The District may assign any person, including persons
who are not members of the Unit, as a substitute. If the District is unable to obtain a
substitute, or to otherwise provide for the Driver's regular assignment to the District's
satisfaction, it will cancel the EPO trip rather than assign another person to the EPO.
If conflicts between other duties and an EPO arise which are not covered by this
Article, the Manager of Transportation and the Union President will consult to agree upon
the appropriate action. When practicable, the consultation will occur prior to assigning the
EPO.
Drivers available and interested in being back-up drivers will be offered such
assignments.
Section 7
- Late Runs
Assignments to regularly scheduled late runs is part of the Driver's guarantee and
is made annually based on a balancing of hours.
If such a Driver is out for at least five (5) consecutive work days, the opportunity
will be given to the next senior Driver to take that run until the return of the original Driver.
The run cannot be taken if it interferes in any way with the Driver's regular
assignment.
Section 8 - Pay
With the exception of overnight trips. actual driving time and waiting (non-driving)
time during an EPO will be paid at the employee's regular hourly rate. For overnight trips,
pay and reimbursement will be determined by the District in accordance with Article 3700
and will be stated on the posting notice for a Driver's information prior to acceptance of the
opportunity.
There is a minimum of 2 hours pay for early dismissal.
A 15 minute increase in guaranteed hours is required for a route change.
Section 9 - Postings
Opportunities for A-, 8-, and C-Lists will be posted as follows:
o Wednesday for the following Sunday, Monday, Tuesday and Wednesday;
assignments to be made on Friday.
Monday for the following Thursday, Friday and Saturday assignments to be
made on Wednesday.
o
Section 10 - Emergency Assignments :i
The parties recognize that there will be instances when the District must obtain a
Driver for a trip on short notice or at a time when eligible Drivers are generally not
available. This may happen, for instance, when a trip is called in to the Transportation
Department late and after most Drivers have left the bus garage for the day, or when a
Driver who has accepted an EPO fails to report for the trip or calls in sick at a time when it
is difficult to use the appropriate List to contact eligible Drivers in a timely fashion. A pool
of three (3) drivers will be maintained from the D-List to be used in such emergency cases
on a daily basis.
The Union recognizes that the first obligation of the Transportation Department is
to provide transportation service to the D,istrict. The District recognizes that it is important
to obtain Drivers for EPO's as outlined, except when it cannot reasonably do so under the
circumstances. In emergency situations, the District may assign EPO's to Drivers who are
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readily available, provided it exercises this discretion reasonably and in good faith. These
Emergency Opportunities will then be charged appropriately.
Section 11
-
Management Rights
Assignment to and compensation for Transportation Department activities that do
not require the transporting of students and/or adults will be determined by the District.
Section 12 - Union Access to Information
On the afternoon of the first workday of the work week, the District will provide the
President of the Local, or his/her designee, a copy of the EPO (A-D) List updated through
the last workday of the previous work week.
ARTICLE 3700 - OVERNIGHT TRIPS
The average Driver's wage shall be the compensation rate for all working hours.
This rate shall be updated effective each July 1 to reflect existing levels of compensation.
All "waiting" time shall be paid at the existing statutory minimum wage.
The District will designate which meals are included in overnight trips. The dollar
amount of meal reimbursement cannot exceed the following when totaled:
Breakfast $ 5.00
Lunch $10.00
Dinner $15.00
(i.e., dinner and lunch cannot exceed $25.00, but a Driver could choose to spend
$25.00 on lunch and $0.00 on dinner.)
There shall be a disbursement in advance of each overnight trip based upon
seventy-five percent (75%) of anticipated out-of-pocket expenses (e.g., gas, tolls, lodging,
etc.).
Reimbursement for trip-related, emergency repair expenses shall be paid promptly
to the employee upon submission of receipts.
ARTICLE 3800 - GENERAL PROVISIONS
Section 1.
All references to employees in this Agreement designate both sexes, and
wherever the male gender is used it shall be construed to include male and female
employees.
Section 2. Work Rules
A. The employer retains the right to make work rules and to enforce existing, new
and amended work rules. Provided union has been properly notified of these changes.
B. New work rules or changes in existing work rules shall not become effective until
they have been posted on the bulletin board in the bus garage for a minimum of two (2)
work days.
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C. Employees shall comply with all existing work rules and all new work rules and all
modifications in such work rules.
Section 3. Car Allowance
Employees who are requested by the Employer to use their personal automobile
on school business will be reimbursed at the rate of the current New York State
Employee's rate per mile for all miles actually driven for such school business.
Section 4. Employee Physical Examinations
Employees, required to meet Article 19A Regulations are required to submit to
physical examinations by the District physician, at District expense, at least annually.
Employees who are not certified as physically fit to drive shall not be permitted to drive and
shall be allowed to exhaust any sick leave credits in their reserve, as defined in Article
1600.
Section 5. Union Membership
It is understood and agreed that membership in the Union shall be governed in
accordance with the Public Employees Fair Employment Act Section 202.
Section 6. Military Leave
Any employee who is a member of a Reserve Force of the United States or of
New York State and who is ordered by the appropriate authorities to attend a training
program or perform other duties under the supervision of the United States or New York
State shall be granted a leave of absence during the period of such activity, with no loss of
time or pay, not to exceed thirty (30) calendar days provided that such orders are
substantiated.
Section 7. Work Year
--
Bus Drivers
The work year for Bus Drivers shall consist of a minimum of 192 days.
Section 8. Statutory Requirement
IN ACCORDANCE WITH THE PUBLIC EMPLOYEES' FAIR EMPLOYMENT LAW,
SECTION 204(a), IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
Section 9. Authorized Drivers
The District retains the right to use emergency Drivers, not members of the Unit,
when no member of the Unit is available. Such emergency Drivers must be properly
licensed and certified. A pool of three (3) drivers will be maintained from the D-list to be
used in such emergency cases on a daily basis.
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Section 10.
The District agrees to pay Drivers for actual work time up to fifteen (15) minutes
daily for routine inspection, warm up and clean up.
Section 11.
The District will normally have all runs ready for review and tentative Driver
assignments completed (subject to physical exams) prior to the start of the school year.
These assignments will be reviewed with the Association President. Physicals shall be
scheduled and completed two (2) weeks prior to the assignment date.
Section 12.
Immediate reassignment will occur upon termination of employment, retirement, or
leaves of absence greater than 60 days.
Employees who are absent for any approved leave, pursuant to the terms of this
Agreement or as prescribed by law, shall be reassigned to the original routes or a route
with the same number of driving hours which they maintained at the time such leave was
granted. However, no returning employee under the terms of this section shall bump a
more senior employee(s) from such route(s) upon returning or be guaranteed the same
number of driving hours he/she maintained prior to the leave, should similar routes no
longer be available.
Section 13.
The Union shall be notified in writing thirty (30) days prior to any sub-contracting of
the existing Unit positions involved in the operation of the Transportation Department.
Section 14.
The District will maintain facilities consistent with appropriate regulatory laws.
Section 15.
The District will permit the Union to use school buildings and facilities with
Administration approval consistent with District Regulations and Policies.
Section 16.
The District will make reasonable effort to give advance notice to the Union
representative of all mandated meetings and the subject of such meeting.
Section 17.
-
The Manager of Transportation and the President of the Association will maintain
a seniority list covering bargaining unit employees. That'list will be certified by August 1
and February 1 of each year. Any dispute related to seniority will be referred to the
Assistant Superintendent for Administration and Personnel.
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Section 18.
Approved time spent by a Driver on accident reports, breakdowns, and student
disciplinary matters shall be considered drive time for pay purposes.
Section 19.
A. The District and the Union recognize that seniority shall be a consideration in all
promotions and/or transfers within the bargaining Unit. However, the District and the
Union agree that specific qualifications for the position must have priority in making
appointments to positions.
B. In filling any vacancy within the bargaining Unit the District may seek and accept
applications from individuals not currently employed by the District. However, in choosing
among applicants of equal qualifications and work records, preference shall be given to
current employees.
C. The decisions of the District made pursuant to this Article shall be subject to Article
1700 (Contractual Grievance Procedure) provided, however, that no such grievance
arising under this Article may be processed beyond Step II of said grievance procedure.
Section 20.
A. If the District requires a Unit member to take a work related course, the District will
pay the cost of the tuition.
B. A Unit member may request permission to take a work related course from the
District's Director of Business. The Director of Business may approve or reject such
request at her/his sole discretion. Such decision is final and binding upon the parties and
is not subject to review under the grievance procedure of this contract (Article 1700), by
the Commissioner of Education, the Courts or otherwise. Upon submission of proof that
the Unit member has satisfactorily completed the approved course, the District shall
reimburse the Unit member for the costs of the tuition not to exceed $150.00 per course.
Section 21.
The District agrees to pay the cost of fingerprinting of Unit members required by
the Laws of 1985, Chapter 675 adding among other things Section 509-0, Subdivision 2
Paragraph A of the Vehicle and Traffic Law.
Section 22. Work Related Illness and Injury
The District will reimburse Unit employees for reasonable costs of replacing or
repairing dentures, hearing aids, or similar bodily appurtenances not covered by Worker's
Compensation which are damaged, destroyed, or lost as a result of an injury sustained in
the course of employment, when the employee has not been personally negligent with
reference to the incident.
The District will reimburse Unit employees for the reasonable cost of any clothing
or personal property damaged or destroyed as a result of an assault suffered while acting
in the discharge of duties within the scope of employment, when the employee has not
been personally negligent with reference to the incident.
All requests under this article must be submitted to the Manager of Transportation.
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Section 23.
The School District will make a reasonable effort to provide, in compliance with
New York State Education Law, special training for Unit members who transport children
with disabilities. When these training sessions are offered, this training will be mandatory
for Unit members who transport children with disabilities. Those Unit members who are
not assigned to transport children with disabilities may nevertheless volunteer for said
training when offered.
2S
MECHANiCS' PROViSIONS
ARTICLE 4000 -- HOURS OF WORK
Section 1. Work Week - Garage Employees and Courier
The regular work week for Head Mechanic, Mechanic, Apprentice Mechanic,
hereinafter referred to as garage employees, and Courier shall consist of five (5)
consecutive eight (8) hour day-s, exclusive of meal periods, Monday through Friday,
inclusive.
Section 2. Work Day
-
Garage Employees
The regular work day for garage employees and Courier shall consist of eight (8)
consecutive hours of work, exclusive of the meal period.
Prior to changing the work schedule, a representative of the employer will meet
with the Union President or her/his designee to discuss all changes.
No work schedule change shall take effect unless the change has been posted at
least ten (10) calendar days prior to the date such schedule shall take effect, except in
emergency situations as determined by the Superintendent of Schools.
Section 3. Break - Garage Employees and Courier
A morning break and an afternoon break, not to exceed fifteen (15) minutes each,
will be available to garage employees. Starting and termination times will be adjusted to
the needs of the garage facility, as determined by the Manager of Transportation. On days
when garage employees are required to drive a school bus, the morning and afternoon
breaks may be scheduled at other times, if possible, at the sole discretion of the Manager
of Transportation.
Section 4. Overtime Pay
A. Overtime pay shall be calculated at the rate of time and one-half the garage
employee's or Courier's regular hourly rate of pay for all hours actually worked in excess of
eight (8) hours in a given day and in excess of forty (40) hours in a week. Sick time shall
be treated as time worked during the normal work week as set forth in Section 1 above.
B. For the purpose of this section, sick time, holidays, and vacation time shall be
computed as time worked.
C. Garage employees and the courier may elect to accrue comp time in lieu of
monetary overtime compensation at a rate of no less than one and one-half hours of comp
time for each hour of overtime worked. Employees will not accumulate more than forty
(40) hours of comp time in a fiscal year. Accumulated comp time hours may not be carried
over from fiscal year to fiscal year. Any accrued, unused comp time as of June 30 will be
paid to the Unit member in one lump sum payment. Payment for this unused comp time
will be included in a regular paycheck using a tax multiplier. The garage employee or
courier must notify the district of his/her intention to accrue comp time as opposed to
receipt of monetary overtime prior to executing the overtime duties. Timelines for
requesting the use of accrued comp tir:ne will be the same as the timeline for vacation days
in Section 4 of Article 4300, provided the use of such time will not unduly disrupt the
operations of the district.
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Section 5. Call-Back Time
Any Mechanic who has completed her/his regularly scheduled shift in any given
day and who has left the Employer's premises and who is called back to work by the
Employer, or if called in to work during a weekend or a scheduled Holiday identified under
Article 4200, shall receive a minimum of two (2) hours of work or two (2) hours of pay.
Monday through Saturday is time and %, Sunday is double time.
Section 6. Balance of Overtime Opportunities
A. Mechanics overtime opportunities shall be rotated equally from three lists initially
set up based on seniority.
List 1 - Early day shift
List 2 - Late day shift
List 3 - Evening shift
List 4 - Non-school days, emergencies (after 5:30 p.m.), special trips
B. Overtime opportunities are work opportunities beyond a Mechanic's regular day. If
the eligible Mechanic refuses or is unavailable, the next Mechanic on the list will be offered
the overtime opportunity.
C. Mechanics who accept or refuse or are not available for overtime opportunities
from Lists 1 and 2 will be charged for that overtime opportunity unless it unavoidably
conflicts with her/his regular responsibilities.
Mechanics who accept or refuse overtime opportunities from List 3 will be charged
for that opportunity.
D. New Mechanics are entered on the list by seniority and charged with as many
opportunities as the Mechanic with the greatest number of opportunities on the list.
E. Balance of opportunity lists will be posted in the Mechanics' work area. The lists
will be updated each time overtime is assigned. A copy of the revised lists will be sent to
the Union President on the first Monday of each month.
F. The Union and the District recognize that there may be emergencies when the
District must obtain a Mechanic at a time when eligible Mechanics are generally not
available.
In those emergency situations, the District may assign overtime to Mechanics who
are readily available, provided it exercises this discretion reasonably and in good faith.
These emergency opportunities will then be charged appropriately.
G. The balance of opportunity lists will revert to zero on July 1 each year.
ARTICLE 4100 - DEFINITIONS
Section 1. Breaks in Continuous Service
An employee's continuous service record shall be broken by the following:
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E.
Voluntary quit
Discharge
Retirement
Failure to report for work for three (3) consecutive work days without prior
notification to the employer of the reasons for such absence which shall
be considered a voluntary quit beginning on the first day of such absence.
Failure to return from an approved leave of absence on the scheduled
date for return or any approved extended date of return.
Layoff for a period of one (1) calendar year.
A.
B.
C.
D.
F.
Section 2. Years of Service
Effective July 1, 2002, for salary and longevity purposes, one full year will be
credited if hired on or before December 1.
ARTICLE 4200 - HOLIDAYS
Section 1. Designation
-
Garage Employees and Courier
The following are paid holidays for garage employees and courier:
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Friday after Thanks-
giving Day
Christmas Day
New Year's Day
Dr. Martin Luther King,
Jr. Day (celebrated 3rd
Monday in January)
Presidents' Day
Good Friday
Memorial Day
Independence Day
Floating Holiday
In the event school is in session on one of the above days, a substitute day will be
designated by the Superintendent of Schools when school is not in session.
Garage employees who are not hired to work fifty-two (52) weeks per year or who
work a regular schedule less that full time shall be entitled to those holidays among the
above which fall within their work year and are observed as a school holiday.
When regularly scheduled paid holidays fall on the days listed below, the schedule
will normally include additional days as follows, if school is not in session:
Sunday - off Monday;
Saturday - off Friday;
Each garage employee may use the floating holiday at his/her own discretion,
subject to the procedure for requesting days as outlined in Article 4300, Section 4.
Section 2. Eligibility Requirements
Garage employees shall be eligible for holiday pay under the following conditions:
A. The employee worked her/his last regularly scheduled work day prior to and the
first regularly scheduled work day following the day on which the holiday is observed,
unless the employee presents a valid excuse to the Manager of Transportation.
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B. If a holiday is observed on an employee's scheduled day off, that employee shall
receive one (1) additional day's pay. If the holiday is observed within an employee's
vacation period, that employee shall receive an additional day of vacation, which day may
be consecutive with the vacation period in which the holiday falls.
C. Holiday pay shall be computed by multiplying the employee's regular straight-time
hourly rate times the number of hours in her/his regularly scheduled work day.
Section 3. Holiday Work
If an employee who is eligible for holiday pay is assigned to work on an observed
holiday at a time when school is not in session, he/she shall be paid at the rate of time and
one-half her/his regular hourly rate for all hours actually worked and in addition he/she
shall receive her/his holiday pay.
ARTICLE 4300 -- VACATIONS
Section 1. Eligibility
Garage employees who are hired on a twelve (12) month basis and who regularly
work forty (40) hours per week shall be eligible for the vacation benefits set forth below.
Section 2.
All full-time garage employees who have completed one (1) but less than five (5)
years of such employment shall receive ten (10) days vacation with pay per school year.
Full time employees hired after July 1 st shall receive pro-rated vacation days with
pay effective the following July 1, based on 5/6 day (rounded off to the nearest whole day)
for each remaining month. All such employees who have completed five (5) full years of
such employment as of July 1 shall receive a total of fifteen (15) days vacation per year; all
such employees shall receive one additional day's vacation with pay each year for each
additional year worked after the tenth year and through the fifteenth year, to a maximum of
twenty (20) days.
Section 3.
A maximum often (10) earned but unused vacation days may be accumulated and
carried over to the succeeding school year. Such earned but unused vacation days shall
not be carried over beyond one succeeding school year.
Section 4.
Requests for the utilization of vacation time shall be submitted, for approval, to the
employee's immediate supervisor (Manager of Transportation) at least two (2) weeks in
advance of the requested vacation time. Approval or rejection of vacation time requests by
the Manager of Transportation shall be forwarded to the Union member within three (3)
working days of its receipt. Should the Manager of Transportation deny a vacation
request, he/she shall include rationale for such denial. Proposed changes to any approved
employee vacation schedule must be submitted to the Manager of Transportation for
approval.
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Section 5. Vacation Pay
Twelve-month employees working on a part-time basis at least twenty (20) hours
per week shall receive the same vacation day benefits as outlined in this Article. However,
part-time employees will be compensated for paid vacation days at their respective part-
time daily rates of pay.
ARTICLE 4400 - HEALTH/DENTAL INSURANCE
Section 1.
Preferred Care Comprehensive, Preferred Care Community, Blue Choice Select,
Blue Choice Extended and Blue Cross/Blue Shield/Blue Million will be available to all Unit
members.
Section 2.
Effective July 1, 2002, the District shall provide and pay 90% of the cost of Blue
Choice Select to full time members of the negotiating unit. Unit members have the option
of enrolling in an alternative plan as stated in 1. above selected by the District. Unit
members enrolling in such plans must pay any additional cost over and above the
specified payment amount above.
Section 3.
Effective January 1, 2003 the District will establish a Flexible Spending Account
(FSA) Plan. Each Unit Member may elect to contribute a portion of her/his salary to his/her
FSA to the extent allowed by the District's plan document.
Section 4.
The portion of the health insurance premium not paid by the District is the personal
responsibility of the employee. Such payment must be by way of payroll deduction and is
payable in advance of the due date.
Section 5.
A. Coverage and premium payment for full-time permanent status, garage employees
and permanent status Bus Drivers who retire will be specified and paid as stated in Section
2 or as specified in B. below, provided the Unit member has served the District for a period
of not less than ten (10) years. The ten-year requirement may be waived by the District in
cases of extreme hardship. Health insurance carried for retired District employees shall
continue as family, as well as individual coverage, but individual coverage may not be
changed to cover family after retirement.
B. For any Unit member retiring between September 1, 1996, and June 30, 2002 the
District will pay 90% of the cost of health insurance.
C. Effective July 1, 2002, any District employee who retires and requires insurance
from the District during retirement will be eligible for two (2) single policies or one (1) family
policy. No double coverage will be allowed for two District employees.
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Year 1 Year 2 Year 3
5 years $245 $254 $264
10 years $328 $340 $353
15 years $413 $428 $444
20 years $613 $636 $660
25 years $778 $807 $838
D. With retirements effective June 30, 2002 or later, when a retiredmemberof the
unit who, in his/her own right, is eligible for the District health insurance benefit but has
been carried on his/her spouse's health insurance plan, no longer has the protection of the
spouse's plan because of the death of a spouse, divorce/separation from spouse,
termination of spouse's employment, or spouse losing coverage, he/she is entitled to be
reinstated to the District health benefits available at the time of retirement providing such
reinstatement is allowed by the health insurance contracts and regulators in accordance
with Article 4400.
Section 6.
Effective January 1, 1991, the District will make available to all Unit members the
100/50 Blue Shield Smile-Saver Dental Plan (single or family, as is appropriate).
The District will pay seventy percent (70%) of the total premium costs for the
dental plan stated above.
Section 7.
All Unit members shall have health/dental insurance premiums deducted through a
pre-tax plan effective as of the ratification date of this agreement.
ARTICLE 4500 - MECHANICS' WAGES
Regularly scheduled second shift employees will receive a second shift differential
of $.35 per hour for hours worked after 3:00 p.m.
Section 1 - July 1, 2002- June 30, 2003
A. Position Minimum Hiring Rate
Head Mechanic
Mechanic
Apprentice Mechanic
Courier
$16.52
$14.91
$12.71
$11.00
B. The longevity schedules for Mechanics will be adjusted by 3.75 percent for 2002,
2003,2004.
Effective July 1, 2002, each Garage employee and Courier hired before July 1,
2002, shall receive an increase of 3.75% in her/his base hourly rate which was in effect
during the period of July 1, 2001 to June 30, 2002.
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In the event the District goes to an evening shift for mechanics during the duration
of the contract, a shift differential of $.65 per hour will be established. Current mechanics
will not be required to move to evening shift unless they choose to do so.
Section 2 - July 1, 2003 - June 30, 2004
Regularly scheduled second shift employees will receive a second shift differential
of $.35 per hour for hours worked after 3:00 p.m.
A. Position Minimum Hiring Rate
Head Mechanic
Mechanic
Apprentice Mechanic
Courier
$16.93
$15.28
$13.03
$11.28
Effective July 1, 2003, each Garage employee and Courier hired before July 1,
2003, shall receive an increase of 3.85% in her/his base hourly rate which was in effect
during the period of July 1, 2002 to June 30, 2003.
Section 3 - July 1, 2004- June 30, 2005
Regularly scheduled second shift employees will receive a second shift differential
of $.35 per hour for hours worked after 3:00 p.m.
A. Position Minimum Hiring Rate
Head Mechanic
Mechanic
Apprentice Mechanic
Courier
$17.35
$15.66
$13.36
$11.56
Effective July 1, 2004, each Garage employee and Courier hired before July 1,
2004, shall receive an increase of 3.85% in her/his base hourly rate which was in effect
during the period of July 1, 2003 to June 30, 2004.
ARTICLE 4900 - GENERAL PROVISIONS
Section 1.
All references to employees in this Agreement designate both sexes, and
wherever the male gender is used it shall be construed to include male and female
employees. .
Section 2. Work Rules
A. The employer retains the right to make work rules and to enforce existing, new
and amended work rules.
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B. New work rules or changes in existing work rules shall not become effective until
they have been posted on the bulletin board in the bus garage for a minimum of tWo (2)
work days.
C. Employees shall comply with all existing work rules and all new work rules and all
modifications in such work rules.
Section 3. Car Allowance
Employees who are requested by the Employer to use their personal automobile
on school business will be reimbursed at the rate of the current New York State
Employee's rate per mile for all miles actually driven for such school business.
Section 4. Tool Allowance
It is understood that when a mechanic is hired helshe shall provide hislher own
hand tools. The District will provide other tools and equipment specifically required for
work on District vehicles necessitated by the District acquisition of new vehicle models or
new equipment. Effective July 1, 2002, the District will annually reimburse each mechanic
a maximum of $250 for the purchase and lor replacement of necessary hand tools.
Effective July 1, 2003, the District will annually reimburse each mechanic a maximum of
$300 for the purchase and lor replacement of necessary hand tools. For the duration of the
agreement the above amounts will be adjusted by 10% each year. Dated and itemized
purchase receipts will be required by the Manager of Transportation.
Section 5. Work Clothes - Mechanics
Work clothing (trousers and shirts or coveralls as requested) shall be provided on
a five (5) times a week basis for all mechanics. Mechanics who are assigned to drive a
school bus shall receive ten (10) minutes before they are assigned to begin their route and
ten (10) minutes after they return from their route to change their work clothes, if
necessary. Mechanics shall be provided with summer and winter work uniforms as
defined above. Summer clothing shall be provided no later than May 1 of each year;
winter clothing shall be provided no later than October 1 of each year. Uniforms shall be
left at the work site upon completion of the shift.
The District agrees to provide one (1) pair of safety shoes to each garage
employee upon completion of the probationary period, and one pair each year thereafter.
Section 6. Safety Glasses
Safety glasses shall be provided for all Mechanics and the Courier. Costs of the
eye examinations, where necessary, will be paid for by the Mechanic and the glasses will
be paid for by the Employer.
Section 7. Employee Physical Examinations
Employees required to meet Article 19A Regulations are required to submit to
physical examinations by the District physician, at District expense, at least annually.
Employees who are not certified as physically fit to drive shall not be permitted to drive and
shall be allowed to exhaust any sick leave credits in their reserve, as defined in Article
1600.
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Section 8. Union Membership
It is understood and agreed that membership in the Union shall be governed in
accordance with the Public Employees Fair Employment Act Section 202.
Section 9. Military Leave
Any employee who is a member of a Reserve Force of the United States or of
New York State and who is ordered by the appropriate authorities to attend a training
program or perform other duties under the supervision of the United States or New York
State shall be granted a leave of absence during the period of such activity, with no loss of
time or pay, not to exceed thirty (30) calendar days provided that such orders are
substantiated.
Section 10. Clean-up Time
Each garage Mechanic shall be allowed ten (10) minutes per day immediately
prior to the end of her/his regularly scheduled shift for purposes of cleaning up.
Section 11. Statutory Requirement
IN ACCORDANCE WITH THE PUBLIC EMPLOYEES' FAIR EMPLOYMENT LAW,
SECTION 204(a), IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
Section 12.
Any garage employee will receive an uninterrupted one-half hour meal break each
day.
Section 13.
The Union shall be notified in writing thirty (30) days prior to any sub-contracting of
the existing Unit positions involved in the operation of the Transportation Department.
Section 14.
The District will maintain facilities consistent with appropriate regulatory laws.
Section 15.
The District will permit the Union to use school buildings and facilities with
Administration approval consistent with District Regulations and Policies.
Section 16.
The District will make reasonable effort to give advance notice to the Union
representative of all mandated meetings and the subject of such meeting.
Section 17.
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The Manager of Transportation and the President of the Association will maintain
a seniority list covering bargaining unit employees. That list will be certified by August 1
and February 1 of each year. Any dispute related to seniority will be referred to the
Assistant Superintendent for Administration and Personnel.
Section 18.
A. The District and the Union recognize that seniority shall be a consideration in all
promotions and/or transfers within the bargaining Unit. However. the District and the
Union agree that specific qualifications for the position must have priority in making
appointments to positions.
B. In filling any vacancy within the bargaining Unit the District may seek and accept
applications from individuals not currently employed by the District. However. in choosing
among applicants of equal qualifications and work records. preference shall be given to
current employees.
C. The decisions of the District made pursuant to this Article shall be subject to Article
1700 (Contractual Grievance Procedure) provided. however. that no such grievance
arising under this Article may be processed beyond Step II of said grievance procedure.
Section 19.
If as a result of a robbery, burglary or a fire at the bus garage. a mechanic suffers
the documented loss of a tool(s). the District will purchase a replacement tool(s) of equal
value.
Section 20.
A. If the District requires a Unit member to take a work related course, the District will
pay the cost of the tuition.
B. A Unit member may request permission to take a work related course from the
District's Director of Business. The Director of Business may approve or reject such
request at her/his sole discretion. Such decision is final and binding upon the parties and
is not subject to review under the grievance procedure of this contract (Article 1700). by
the Commissioner of Education, the Courts or otherwise. Upon submission of proof that
the Unit member has satisfactorily completed the approved course. the District shall
reimburse the Unit member for the costs of the tuition not to exceed $150.00 per course.
Section 21.
The District agrees to pay the cost of fingerprinting of Unit members required by
the Laws of 1985, Chapter 675 adding among other things Section 509-0, Subdivision 2
Paragraph A of the Vehicle and Traffic Law.
Section 22. Work Related Illness and Injury
The District will reimburse Unit employees for reasonable costs of replacing or
repairing dentures, hearing aids. or similar bodily appurtenances not covered by Worker's
Compensation which are damaged, destroyed, or lost as a result of an injury sustained in
the course of employment, when the employee has not been personally negligent with
reference to the incident.
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The District will reimburse Unit employees for the reasonable cost of any clothing
or personal property damaged or destroyed as a result of an assault suffered while acting
in the discharge of duties within the scope of employment, when the employee has not
been personally negligent with reference to the incident.
All requests under this article must be submitted to the Manager of Transportation.
Section 23. Emergency School Closing
When schools are closed due to emergency conditions such as hazardous
weather conditions, garage employees who are required to report for work and who
actually work, shall receive compensatory time off for those hours worked, in addition to
their wages earned.
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